
Unfair dismissal basic award  
(up to 30 weeks’ pay)

£15,750

Blacklisted employee unfair dismissal £5,000 (minimum)

Automatically unfair dismissal –  
basic award

£6,408 (minimum)

Failure to reinstate or engage  
(26 to 52 weeks’ pay)

£13,650 - £27,300

Compensatory award £86,444 or 52 weeks’ 
pay, whichever is lower

A week’s pay £525

Additional award 26 to 52 weeks’ pay

Dismissal for H&S reasons No limit

Dismissal for making protected 
disclosure i.e. whistleblowing

No limit

Sex, age, sexual orientation, disability, 
race, religion or belief discrimination

No limit

Breach of flexible working regulations £4,200

Failure to inform or consult:  
TUPE transfer

13 weeks’ pay

Failure to inform or consult:  
collective redundancy

90 days’ pay

Breach of contract claim in  
employment tribunal

£25,000

Failure to give written particulars of 
employment: two or four weeks’ pay

£1,050 or £2,100

Breach of right to be accompanied:  
two weeks’ pay

£1,050

Compensation Limits 
(maximum awards unless otherwise stated)

MT HR: powered by Moore Thompson

For whatever reason, most companies don’t know 
how to properly approach HR. For some it could be 
a cost issue – hiring a full-time HR professional to 
take care of a small number of employees simply isn’t 
cost-efficient. Other companies might feel that they 
can delegate the jobs of an HR department to other 
members of the team – a risky move considering not 
everyone is an expert in employment law or has a light 
touch with other personnel.

But there is another way: MT HR, an end-to-end 
solution, which can be tailored to the needs of your 
business. We’re here to provide expert help when  
and where you need it, without the significant  
overhead costs.

Please call our Spalding office on 01775 711333 for 
an informal discussion about how we can help with 
your HR requirements.

Offices also at:

Wisbech Market Deeping Peterborough
 01945 465767  01778 380850  01733 560160
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2019-2020

www.moorethompson.co.uk

Moore Thompson is registered to carry on audit work in the UK by the  
Institute of Chartered Accountants in England and Wales.



This handy, at a glance guide will provide the 
latest statutory rates for wages, paid statutory 
leave and tribunal awards.

Please remember that certain leave is subject to qualifying criteria 
and that contractual entitlements could be more generous than 
the statutory minimum.

National Living and Minimum Rates 
From 6th April 2019

Statutory Pay (maximum)

Insolvency Payments 
(maximum awards)

2019/20 Tax Year

National Living Wage £8.21

21-24 Rate £7.70

18-20 Rate £6.15

16-17 Rate £4.35

Apprentice Rate* £3.90

Accommodation Offset £7.55

*Applies to apprentices under 19, or over the age of 19 for the first year of their apprenticeship

Statutory/Contractual Notice Period
Employee – One week’s notice (if worked for one month) for  
each year of service up to a maximum of 12 weeks. If terms of  
the contract of employment are more generous this prevails over 
the statutory minimum.

Employers should give:

one week’s notice if the employee has been employed by the 
employer continuously for one month or more, but for less than 
two years; or

two week’s notice if the employee has been employed by the 
employer continuously for two years, and one additional week’s 
notice for each further complete year of continuous employment, 
up to a maximum of 12 weeks. For example if an employee has 
worked for five years then they are entitled to five weeks’ notice.

Important to include a contractual/statutory notice clause in the 
employment of contract.

Statutory Family Friendly Leave

Maternity Leave – 52 weeks in total 39 weeks of which are paid,  
13 of which are unpaid, the first two weeks after the baby is born  
is compulsory leave (four weeks if working in factory). The full  
52 weeks does not have to be taken.

Paternity Leave – Two weeks paid.

Adoption Leave – 52 weeks in total 39 weeks of which are paid,  
13 of which are unpaid.

Shared Parental Leave (SPL) – SPL can share up to 50 weeks of leave, 
can be taken in blocks, take up to three blocks unless the employer 
allows more. Can also share the same leave with their partner if their 
partner is eligible. MUST BE TAKEN BETWEEN THE BABY’S BIRTH 
AND FIRST BIRTHDAY OR WITHIN ONE YEAR OF ADOPTION.

Parental Leave – 18 weeks unpaid leave up to the child’s or adopted 
child’s 18th birthday.

Statutory Sick Pay – £94.25 per week, unpaid sickness for the  
first three working days of sickness. Paid up to a maximum of  
28 weeks.

Statutory Maternity Pay – 90% of average weekly earnings for  
the first six weeks, £148.68 or 90% (whichever is lower) of average  
weekly earnings paid for the remaining 33 weeks. Totals 39 weeks  
of pay.

Statutory Adoption Pay – 90% of average weekly earnings for the 
first six weeks, £148.68 or 90% (whichever is lower) of average 
weekly earnings paid for the remaining 33 weeks. Totals 39 weeks 
of pay.

Statutory Paternity Pay – 90% of average weekly earnings or 
£148.68 (whichever is lower)

Statutory Paternity Pay – 90% of average weekly earnings or 
£148.68 (whichever is lower) up to a maximum of 37 weeks pay.

Arrears of pay (eight weeks’ pay) £4,200

Statutory notice pay (12 weeks’ pay) £6,300

Holiday pay (six weeks’ pay) £3,150

Statutory redundancy payment or basic 
awards (30 weeks’ pay)

£15,750Statutory Holiday Entitlement
Most workers who work a five-day week are entitled to a minimum 
of 28 days/5.6 weeks (inclusive of public and bank holidays). 

Statutory Holiday entitlement is limited to 28 days irrespective if an 
individual works over five days a week. This entitlement is calculated 
pro rata for employees who work under five days a week.
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