
Grant Funding
Most business people are aware 
of grant opportunities but few apply 
for funding. We explain what is 
available to help businesses  
unlock additional revenue.

Making Tax Digital
It’s been described as the biggest 
change to taxation in 70 years and 
it will be here before you know 
it. Find out more about MTD and 
how to prepare for its arrival.

Cybercrime
It’s the scourge of the 21st 
century and no business can 
afford to rest on their laurels.  
We explain how to stay one  
step ahead of the hackers.
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New look website helps 
clients get more from our firm

If you have been online 
recently, you’ll have 
noticed that our firm’s 
website has a modern, 
new look.

As we gear up to assist clients with 
the digitisation of tax in April 2019, 
we have updated our site, with a 
new streamlined look, in order to 
provide easy navigation around  
the services and advice we offer.

Packed with the same insight 
and useful information as the 
previous site, the newly refreshed 
moorethompson.co.uk reflects our 
firm’s forward-thinking approach 
including information on our newly 
launched HR service.

Our new website is also highly 
secure. As a ‘Hyper Text Transfer 
Protocol Secure’ (HTTPS) website, 
all communications between 
an individual’s browser and our 
website are encrypted. HTTPS 
is often used to protect highly 
confidential online transactions, 
such as online banking.

This is particularly important  
as our new site also acts as an 
information portal for those using 
our firm’s online accountancy 
services, MT Cloud, which will be 
even more important to businesses 
once the Government’s Making Tax 
Digital regime launches next year.

As the world of 
commerce becomes 
ever more digitised, our 
enhanced website ensures 
that local businesses 
continue to receive the 
highest level of service 
from our firm.
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Last year, we were delighted to 
welcome on board Kieran Smith,  
as Payroll Manager.

Kieran is an expert in all matters 
both pay and pension-related. His 
Higher National Diploma in Payroll 
Management means he is able to 
assist clients with a wide range of 
matters, including PAYE, national 
insurance and workplace pension 
schemes. His expertise also extends 
to Real Time Information reporting, 
completing P11D forms and 
producing annual reports for payroll.

One of the issues Kieran is 
particularly passionate about,  
is explaining to employers their 
duties relating to the auto- 
enrolment process and, in  
particular re-enrolment.

Many businesses wrongly believe 
that, having set up a workplace 
pension scheme, it is case of ‘job 
done’ and they are unaware of the 
strict rules that govern mandatory  
re-enrolment and the hefty fines 
which result for non-compliance.

What are the rules that govern 
re-enrolment?

Once every three years, certain 
members of staff must be ‘re-
enrolled’ back into the pension 
scheme. The clock starts ticking 
from your original automatic 
enrolment staging date. 

Re-enrolment dos and don’ts:

• Choose a re-enrolment date that 
falls anywhere within a six-month 
timeframe either up to three 
months prior or after your third 
anniversary staging date

• You do not need to inform 
The Pensions Regulator of your 
chosen re-enrolment date until 
you complete your re-declaration 
of compliance

• You must identify eligible staff, 
re-enrol them with effect from  
their chosen re-enrolment date 
and start contributing to their 
pension scheme from that date

• You must write to eligible staff 
individually, within six weeks of 
their chosen re-enrolment date, 
to tell them how automatic re-
enrolment applies to them 

• You cannot use postponement on 
any staff who need to be re-enrolled

• You must make sure the contact 
details you provide to the Pensions 
Regulator are fully up-to-date which 
you should do via their official 
‘nominate a contact’ form

As an employer, it is important to 
be able to correctly identify staff 
for re-enrolment. A re-declaration 
of compliance will need to be 
completed – even if you have no 
staff to re-enrol. Failure to comply  
is a legal offence, and can result  
in significant fines.

Kieran and our team are able to 
provide help and advice to guide 
employers through the re-enrolment 
process, ensuring that workplace 
pensions remain fully compliant 
and providing peace of mind that 
everything has been taken care of.

Introducing our Payroll 
Manager, Kieran Smith – and 
the importance of workplace 
pension re-enrolment
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The decisions you make leading up 
to your retirement will have long-
term consequences and you need 
to make informed choices. 

The pension freedoms, which  
were introduced back in 2015, 
make this more important than 
ever, as people retiring with defined 
contribution pension savings now 
have much greater choice about 
the way they access their funds, 
including buying an annuity, leaving 
money invested and drawing an 
income from it or taking the whole 
amount as a lump sum.

MT Financial Management is able 
to help you plan your retirement 
or exit from your business with 
confidence.

Our ‘At Retirement’ service includes:

• A review of your current 
financial circumstances to 
identify the resources available 
to you in retirement

• Discussing what you hope 
to achieve during the various 
stages of your retirement

• Researching various retirement 
options available to you, taking 
into account your personal  
tax position

• Recommending a financial 
strategy that will help you 
to achieve the best possible 
standard of living throughout 
your retirement

• Ensuring that all the 
recommended changes  
are carried out promptly  
and dealing with all the 
paperwork on your behalf

• Annual reviews of your 
pension portfolio including 
an assessment of overall 
performance against your 
objectives and an update  
of your risk profile

• Unlimited contact with your 
investment adviser by e-mail, 
telephone and letter

All of our fees are explained at the 
first meeting and you will not incur 
any costs from us until we have 
confirmed this in writing and we 
have agreed what we propose to 
do for you.

For more information about MT 
Financial Management’s retirement 
and exit planning services, please 
contact Trevor Wilshire on 

01775 717220

Retirement and 
exit planning
When you decide that you want to take life 
a little easier and spend your time doing the 
things you enjoy, you need to be sure you are 
making the most of your finances to achieve 
the best possible retirement lifestyle.
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What our clients say about us... 
We are always delighted to receive feedback from our clients, as it 
helps us make sure we are always providing the great level of service 
you expect from us.

It also helps us to improve our service to both you and other clients – if you make suggestions on ways we can 
improve, we’ll always make sure it is taken on board and, if possible, we will roll it out across the business.

Here are just a few feedback comments we have received from our clients recently:

We have used Moore Thompson for all our accounting needs for over 15 years. The level of service from 
the partners and their team has always been professional and proactive. Moore Thompson has worked 
with us to see our business through many changes and have always been dynamic in their approach. I 
would always recommend Moore Thompson, as they have been an integral part of our business’ success.

Mark Underwood, MD of JCM

We would sum up our business relationship with Moore Thompson as follows:

• Brilliant
• Fast Service
• Knowledgeable
• Excellent Service
• Holistic – if it weren’t for Moore Thompson we would not have known about a particularly helpful 

grant for our business.

Tim Woodcock, Woodcock Kindling Supplies

I had been feeling for some time that my accountant wasn’t doing all he could for me so I decided to 
approach one of Moore Thompson’s accountants one evening. He made me feel comfortable and didn’t 
big himself up or put pressure on me to change accountants then and there. Rather, he asked me what 
service I was getting at the moment and then asked me if I’d be prepared to meet him for an hour to have 
a chat about things. I agreed and left the meeting utterly impressed and before I knew it, he deservedly 
had yet another client!

I honestly cannot recommend highly enough, the calm and methodical skill with which he applies his 
profession. I have full trust that he is working towards my best interests at all times and have never once 
had to question his professional advice or opinions. I look forward to a long and prosperous working 
relationship.

Dr Jolyon Hibbins, Thrive Chiropractic
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A nation of 
small businesses
Providing a helping hand to SMEs

The jury is out as to whether it was Napoléon Bonaparte or the 
economist Adam Smith who first famously claimed that England  
was “a nation of small shopkeepers”.

Nowadays, it could be said that 
we are, in fact, a nation of small 
businesses. Statistics show that in 
2017 there were a record 5.7 million 
small businesses – over two million 
more than in the year 2000.

The value to our economy 
cannot be understated – in the  
UK a staggering 99.9 per cent of  
all businesses are classed as small 
or medium sized (SMEs) – defined 
as less than 250 employees. 

Of these, 4.3 million are classed  
as ‘non-employing’ businesses –  
in other words sole traders.

Although self-employed business 
people and small companies with 
just a handful of staff are all lumped 
together with much larger SMEs  
for categorisation purposes, the 
reality is that they have very  
different needs. 

Few small businesses with 
less than 30 employees will, 
for example, have a dedicated 
HR department, compared with 
their larger SME counterparts. 
Many struggle to deal with the 
payroll, workplace pensions and 
re-enrolment, not to mention the 
many requirements of HMRC, 
whilst juggling the demands of 
day-to-day business operations.

Recognising that expert help  
and advice is needed to take 
care of accounting and HR 
requirements, is the first step to 
liberating yourself from business 
red tape, so that you can get on 
with what you do best – running 
and growing your business.

If you haven’t already done so,  
now is a good time to speak to  
our experts about:

• Business planning
• Accounts preparation
• Bookkeeping
• Business and personal tax
• General financial advice
• Payroll bureau
• Workplace pension re-enrolment
• Succession planning

If you would like to free up your 
time by handing over red tape 
headaches such as annual tax 
returns and payroll, to a team who 
deal with such matters day in and 
day out, speak to our experts. No 
business is too large or too small  
to ask for a little extra help to 
make things run smoothly.

UK BUSINESSES:

99.9%  
SMEs



07MT Times

Making Tax Digital
It will be here before you know it!

Making Tax Digital (MTD) – the Government’s new online tax system – got 
off to a faltering start when it was delayed due by the cessation of Parliament 
and the snap General Election in June 2017.

However, the plans are now firmly 
back on track and although the  
roll-out of the new digital system 
has experienced delays, make  
no mistake, MTD is happening  
and will affect the vast majority  
of businesses sooner or later.

The new system, 
described by many as the 
biggest change to taxation 
in more than 70 years, will 
begin to be rolled out for 
businesses above the VAT 
threshold in April 2019.

For the first year, these businesses 
will only need to report VAT-related 
taxes on a quarterly basis online, 
using MTD accounting software  
or via a spreadsheet fed into  
similar systems.

Businesses will not be asked to 
keep digital records, or to update 
HMRC quarterly, for other taxes  
until at least 2020.

Companies, sole traders and 
landlords below the VAT threshold 
will still be able to use the Making 
Tax Digital system on a voluntary 
basis to record and report their  
tax affairs.

Our advice to local businesses is 
to act now to ensure you have the 
necessary digital systems up and 
running, before digital taxation 
becomes mandatory for a wider 
range of taxes.

Online accounting packages, such 
as QuickBooks, Xero and Sage are 
ideal because they will not only 
meet HMRC’s MTD requirements, 
they will also allow you to monitor 
your business performance in 
real-time. The systems also 
provide safe and secure 
storage of invoices, receipts 
and other important 
documents in the cloud, 
which saves on storage 
space and rummaging 
around for missing paper 
invoices at the end of the  
tax year!

We have already assisted a number 
of companies to incorporate online 
accounting into their business and 
they are now reaping the benefits  
of these innovative systems. 

To find out more about online 
accounting and cloud services and 
how they could help you prepare for 
MTD, please contact our team.
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Tackling the  
online criminals
Is your business cyber-savvy?

A number of crippling global cyber-attacks has meant that many 
businesses are now waking up to the fact that up-to-date IT 
security protection is critical, in order to prevent company 
data being held to ransom by hackers.

Over 200,000 organisations in  
150 countries were affected by the 
appropriately named ‘Wannacry’ 
cyber-attack, including the NHS, 
which saw many of its front line 
services crippled as a result of  
it’s IT systems being infiltrated. 

The vulnerabilities exploited  
by the hackers are the same 
for individuals, public or private 
sector organisations, with ransom 
demands being made by the 
perpetrators.

Although the latest cyber breaches 
have caused a great deal of 
concern, Ian Mann, the founder 
of cyber security firm ECSC has 
sought to reassure businesses by 
explaining that such cyber-attack 
are usually successful if firms have 
made two “significant mistakes”:

He lists the two fundamental  
errors as:

• A failure to apply latest security 
patches from Microsoft 

• Having network firewalls 
configured badly to allow traffic 
from the Internet or third-parties 
that should be blocked

Meanwhile, the UK’s National  
Cyber Security Centre (NCSC), 

which was set up to protect  
the UK from cyber-attacks, has 
published a guide specifically  
aimed at small businesses.

The NCSC encourages small 
business owners to:

• Back up your data regularly 

- Identify what is essential
- Keep your back up separate 

from your computer
- Consider using Cloud-based 

storage – if you don’t already
- Make backing-up part of your 

everyday business tasks

• Protect your business from 
malware

- Install, and turn on!, antivirus 
software and firewalls

- Don’t allow staff to download 
dodgy apps

- Make sure you keep up-to-date 
with IT patches

- Tread carefully when using 
USB drives and memory cards 
on business computers (which 
can often spread malware)

• Educate your staff and check 
for signs of phishing

- Many phishing scams originate 
overseas so poor spelling, 
grammar and punctuation  
are often giveaways

- Is it addressed to you by name, or 
does it refer to ‘valued customer’, 
or ‘friend’, or ‘colleague’? 

- Be suspicious of words such 
as ‘send these details within 
24 hours’ or ‘you have been 
a victim of crime, click here 
immediately’

- Ensure your staff take care 
if an email purports to come 
from HMRC or a high-ranking 
person within your organisation, 
requesting a payment is made 
to a particular bank account – 
make sure your staff know the 
protocols for making payments 
whilst a director is out of the 
office or on holiday

More tips and helpful guidance is 
available from www.ncsc.gov.uk/
smallbusiness 

If you would like more information 
on issues relating to cybercrime, 
including how you can manage 
your risk and protect your business 
by using secure cloud-based 
accounting software to  
manage your finances, 
please contact us.
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It may be a lack of knowledge, 
as you need to know where to 
look to find out about the latest 
available grants, or it could be that 
writing a funding bid just seems too 
complicated and long-winded to 
bother with.

With this in mind, we launched our 
Grand Funding service – designed 
to take all the hard work out of 
searching and applying for grants.

Our Grant Services Manager, 
Janet Brown, is widely experienced 
in grant funding and related policy 
research. 

An accomplished bid writer, Janet 
has a long-standing track record in 
securing UK and EU grants – and 
specialises in working closely with 
local authorities, charities, small and 
medium-sized enterprises (SMEs) 
and multi-agency partnerships to 
make funding happen.

Led by Janet’s expertise, our  
team can review your business  
plan and take away the time and 
stress of researching potential 
funding streams and meeting 
guidelines, by liaising with funders 
on your behalf, to ensure that your  
venture meets grant criteria.

In short, we can take care of all the 
hard work for you. Our team will 
assess your plans, add a realistic 
funding requirement and trim the 
fat from your bid so it is financially 
fighting fit. 

Then, we will complete any complex 
applications on your behalf with a 
view to getting the results you need.

Recently, we were able to help 
Derek Richardson, Director of 
Andrews & Co, timber, DIY and 
hardware retailer, Spalding:

“Having called into Moore 
Thompson’s office to sign off my 
annual accounts, I ended up in 
conversation with Partner,  
Heather Bright.

“I mentioned to her that our 
company might need to change  
our heating system and Heather 
asked me if I had considered 
looking into the availability of 
potential grants to help me  
fund this.

“Grant Services Manager, Janet 
Brown, got in touch with me and 
was able to advise me that there 
was, indeed, a suitable scheme.

“This has resulted in a grant-funded 
energy review of our premises  
and the opportunity to apply for 
funding to support any measures 
we wish to implement.

“Had Heather not been so proactive 
in first mentioning the possibility 
of grant funding, I would never 
have known about this potential 
opportunity.

I am very pleased with 
the service I have received 
from everyone at Moore 
Thompson and, in particular, 
Heather and Janet’s 
expertise and support.

Funding opportunities are 
constantly changing so for the 
latest details of grants which may 
be applicable to your business 
circumstances, please get in touch 
with Janet and the team on 

01775 711333

Need additional business 
revenue? Check out grant 
funding opportunities 
Most business people are aware of grant opportunities,  
but surprisingly few apply for funding. 
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As a result of our merger with  
S R Howell & Co, we now have 
a new site, based in Forder Way, 
Hampton, Peterborough.

With this merger, we are pleased 
to welcome eight new members 
of staff, who were previously 
employed by S R Howell & Co 
and who all have close affiliations 

with businesses in Peterborough.

S R Howell & Co’s former Partner 
in Peterborough, Johnathan 
Capper, is working alongside 
us as a consultant, whilst our 
Partner, Mark East, has left 
his role in Market Deeping to 
take up the position of resident 
partner in Peterborough. 

This is an exciting development 
for our firm and further 
strengthens our links to 
Peterborough. In the months  
and years ahead, our firm is  
very much looking forward  
to supporting existing clients  
in the area and we hope to 
expand our influence with the 
town’s business community.

Matthew Upex and Matt Storey have both appointed as Partners  
with our firm. 

Matt Storey, who was previously a Manager, is now advising clients 
in Spalding under his new role, while Matthew Upex has taken up 
a position as our resident Partner in Market Deeping, where he was 
previously a Manager.

Meanwhile, Louise Bacon – our existing Marketing Manager – has 
been promoted to the position of Associate and, as part of her remit, 
she will assist our Partners to ensure that the Moore Thompson 
name continues to be well promoted in the local area. 

Finally, Rebecca Fisher has been promoted to a Manager in our 
Spalding Office. Rebecca has taken on the management of a 
general client base, but will be specialising in our ever expanding 
charity sector department. 

Exciting growth plans 
see opening of new office
As part of our firm’s continued growth plans, we are delighted to have 
opened our fourth office.

Senior promotions for 
fantastic four
Our warmest congratulation go to four incredibly dedicated members 
of our team, who have been rewarded with senior promotions.

Matt Storey

Louise Bacon Rebecca Fisher

Matthew Upex
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Choosing the right company 
structure – and changing it as 
your business evolves or tax rules 
change – is vital. However, many 
business owners do not give it 
proper consideration or put off 
thinking about it for ‘another day.’

Changes to tax legislation and 
Government policy mean it is 
important to regularly review how 
these changes affect your business 
so that you can take action as and 
when necessary.

Is incorporation right for you?

If you are currently operating as a 
sole trader or partnership, you may 
be wondering whether incorporation 
is the way to go.

In a nutshell, incorporation is the 
process of defining your business as 
a legal and professional entity that is 
separate from its owners and one of 
the main benefits is limited liability.

This means less risk for you as an 
individual because as a sole trader 
or partner you are responsible for  
all legal and financial issues that 
could arise.

If, for example, your business fails, 
you could find yourself individually 

bankrupt. By comparison, if you 
are the owner of a limited company 
which goes into liquidation, you only 
lose your business assets and your 
personal finances are protected.

What are the other advantages?

There is a certain amount of 
prestige in being able to use the 
letters ‘LTD’ after your company 
name which may help you to win 
new business or raise additional 
finance.

There are also financial advantages 
to consider. Companies pay less tax 
on profits than individuals and there 
is no National Insurance to pay on 
profits either.

As a sole trader or partner you  
may be paying tax at the higher  
rate (currently 40 per cent) but as 
a director of a limited company you 
would only pay 20 per cent on the 
same level of profits.

Is there a downside to 
incorporation?

A limited company is a separate 
legal and professional entity so 
there are a number of reporting 
requirements that you need to 
comply with.

Company accounts need to  
be prepared to comply with the 
Companies Act and the relevant 
accounting standards. These also 
need to be submitted to Companies 
House which will then be available 
to the public. Only certain financial 
data is viewable so this should not 
usually be seen as a deterrent when 
considering whether incorporation 
is right for you.

Extracting funds from your business 
can be somewhat more complex if 
you have registered it as a limited 
company because it can sometimes 
lead to personal tax as well as 
Corporation Tax liabilities if, for 
example, a director owes money  
to the business for more than  
nine months.

Incorporation – are 
you using the best 
business structure?
Whether you are setting up business for the first time or you have 
an existing company which has been running for a number of years, 
have you considered the important issue of incorporation?
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What else do I need to bear  
in mind? 

You will need to decide who the 
other directors and shareholders of 
the company are and also decide 
the time of year you want your 
company accounting period to  
run from and to.

The date that you pay your 
Corporation Tax depends on your 
choice, for example if your company 
has a 31 December year end, you 
will have to pay your Corporation 
Tax on 1 October the following year. 
If yours is a seasonal business  
with significant variations in  
cash flow, it is important to  
give careful consideration  
to your choice of year end.

We would always recommend 
seeking professional advice when 
deciding whether incorporation 
is the right way forward for your 
business. Speak to the team here 
for impartial, expert advice on  
the right business structure  
for your circumstances.
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Keeping  
on the right 
side of the 
taxman

We all know that the taxman is ever-
watchful and getting on the wrong side 
of HM Revenue & Customs (HMRC) can 
prove to be a costly mistake. 

A quick look at recent prosecutions by HMRC’s tax 
investigators make for interesting reading, with some  
falling into the category of ‘you couldn’t make it up’!

Although a minority of individuals, such as those featured 
here, intentionally set out to defraud HMRC, there are many 
honest business people who find that they have unwittingly 
broken HMRC’s tax rules and are shocked to discover that 
they are under the spotlight of a tax investigation.

Thankfully, with the tax team at Moore Thompson on your 
side, you will also be certain that you are paying the right 
amount of tax – neither too little nor too much.

To find out about our tax services, please get in touch.
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The owner of an airport parking business was jailed for more than three years for 
committing tax fraud. He was discovered to have been deducting National Insurance 
Contributions (NIC) and Income Tax from his workers’ pay packets but had instead 
pocketed the money.

During a dawn raid, HMRC’s tax investigation team discovered that the payroll books were blank... none of the PAYE 
deductions had ever been paid to HMRC and, over the years, the defendant had fraudulently withheld £466,000, taken 
from around 60 of his employees.

A fast-food owner, who deliberately committed tax fraud by lying about the true 
worth of his shop’s takings, was jailed for two and half years.

Tax investigators found the defendant’s claims that over a three-year period he only made around £9,000 a year from 
his business, were in fact fraudulent. 

They found that his fraud added up to £179,000 in unpaid tax revenue, including evasion of £31,244 in Corporation 
Tax and £98,000 in unpaid VAT that he had charged customers. The tax investigation also revealed that he had falsely 
claimed £49,528 as a low income family of six, which he was not entitled to.

A tax fraudster who invented a fictitious underwear business so that he could claim 
back thousands in VAT, was sentenced to two and half years in prison.

When HMRC decided to take a closer look at the business they found that the company, which claimed to import and 
sell designer men’s underwear, was a complete sham.

The defendant, who had used the company as a front to fraudulently claim more than £57,000 in VAT, initially spun  
a yarn, saying he had been working hard to understand how the tax system works and had even attended a VAT 
seminar, before setting up the on-line business. However, when HMRC pressed him for documentation to prove that  
he actually intended to trade, his story came unstitched and he finally admitted inventing figures to falsely claim VAT 
for non-existent merchandise over a period of three years.

A millionaire businessman is currently serving a four year prison sentence after failing 
to convince a judge that his reason for not submitting his tax returns was because he 
was not a ‘paperwork person.’

HMRC tax investigators discovered that the fraudster had failed to pay more than £1.3 million in tax that was owed.

The defendant told arresting HMRC officers who turned up at his home that he had failed to submit his Self-Assessment 
tax returns for the last seven years because he wasn’t a “paperwork person”. 

In court, his paper-thin excuse unravelled when evidence revealed that in fact he kept extremely detailed business 
records and ensured that his bookkeeper and accountant were notified of all receipts and earnings, but had failed to sign 
the tax returns that had been prepared on his behalf. Instead the tax fraudster had used the money on a lavish lifestyle.
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Inheritance Tax:
How to keep more of what  
you’ve worked hard for 

The rules relating to Inheritance Tax (IHT) changed in April 2017 and 
since then the team at Moore Thompson have received a number  
of enquiries from clients, who were confused or anxious about  
the changes and how it would affect their estate. 

With this in mind, we have put 
together a summary of how IHT  
has changed and what this might 
mean for you and your loved  
ones in the future: 

What is Inheritance Tax?

Inheritance Tax is a potential tax on 
your estate when you die. There is 
normally no Inheritance Tax to pay 
if the value of your net estate is 
below the nil rate band allowance 
(currently £325,000 applicable to 
every individual).

How might these changes 
affect me?

If you are married with children 
(and/or grandchildren), own 
your own home and have assets 
above the nil rate band allowance 
(currently £325,000) then the new 
IHT rules might affect you.

What has changed?

An additional nil rate band 
allowance has been introduced 
when a residence is passed, on 
death, to a direct descendant. 

This is known as the residence  
nil rate band allowance and it is  
in addition to your normal nil rate  
band allowance (£325,000). It is 
being introduced in stages. Last 
year the allowance was £100,000 
and increases to:

• £125,000 for deaths in tax year 
2018 to 2019

• £150,000 for deaths in tax year 
2019 to 2020

• £175,000 for deaths in tax year 
2020 to 2021

The residence nil rate band 
allowance will then increase in line 
with the Consumer Prices index 
from 2021. So the effect is that by 
April 2020 you will have a nil rate 
band allowance of £325,000 plus 
a residence nil rate band allowance 
of £175,000, – which, in total, gives 
you an Inheritance Tax allowance  
of £500,000. 

As with the nil rate band allowance 
any unused residence nil rate band 
allowance will be transferred to the 
surviving spouse/civil partner (by 
way of a percentage uplift in the 
survivor’s allowance). 

Put simply, if a couple leave  
their estates to each other, then  
the surviving spouse/civil partner 
will have an Inheritance Tax 
threshold of £1million.

It is important to  
be aware that, in order to 
take full advantage of the 
residence nil rate threshold, 
your residence will have to 
be worth at least £175,000 for 
a single person or £350,000 
for a couple. 

Inheritance Tax is notoriously 
complex so you should always 
seek specialist advice to ensure 
that you maximise the amount you 
are able to leave your family free of 
Inheritance Tax. To find out more, 
please contact us.
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In recent months, we have been 
supporting a separate chosen 
charity for each professionals’  
event we held. 

Our charity race night raised  
almost £1,600 for Anna’s Hope – 
the leading children’s brain tumour 
charity in the East of England. 
We are committed to giving hope 
to children and young people 
diagnosed with a brain tumour.

The charity, which is now in its tenth 
year, was inspired by Anna Olivia 
Hughes, who tragically died from a 
brain tumour aged only three years 
and eight months, and was set up 
by Anna’s parents Rob and Carole 
Hughes and her five Godparents in 
October 2006.

During our annual Professional 
Quiz night, we supported The 
Lincolnshire Autistic Society, which is 
dedicated to building awareness and 
understanding of Autism Spectrum 
Disorders [ASD] and associated 
conditions, to help improve the 
quality of life and outcomes for 
children and adults, their parents 
and carers living with ASD.

The Lincolnshire Autistic Society 
was specially selected in memory 
of Jenny Nicolson, our much loved 
colleague and former tax manager 

at our Spalding office, who passed 
away suddenly in 2016. 

Jenny had worked for Moore 
Thompson for many years and was 
an extremely enthusiastic quiz buff. 
It was therefore fitting that our quiz 
night, which raised more than £850, 
was held in her memory and in aid 
of a charity close to Jenny’s heart.

We have also been hard at work 
organising a number of other charity 
events, the proceeds of which have 
been donated to the local Priory 
School charity.

Part of the Spalding Special Schools 
Federation, the Priory School meets 
the needs of pupils aged 11 to 16, 
all of whom have moderate learning 
difficulties and many of whom have 
ASD and social communication 
difficulties. The school is currently 
fund raising to help purchase a  
new minibus.

A big thank you to everyone who 
has supported our recent charity 
endeavours, by donating money, 
attending events, donating raffle 
prizes or simply cheering us on! 
We hope that we can count on your 
continued support and generosity  
to make a difference to charities 
which make such a difference to  
our local community.

Charity round-up from our 
hard working MT Charity 
Fund CIO supporters
Since the Moore Thompson Charity Fund CIO (Charitable 
Incorporated Organisation) was officially launched back 2014, we  
have been working hard to fundraise in support of good causes 
locally, regionally and nationally.
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• Acquisitions and disposals
• Audit services
• Auto-enrolment and re-enrolment
• Bookkeeping and accounting
• Budgeting and forecasting
• Business start-ups
• Business strategy and planning
• Capital allowances
• Capital gains tax
• Child benefit tax charge
• Company secretarial
• Corporate finance
• Corporation tax
• Estate and Inheritance Tax planning
• Expert witness and dispute
• Grant funding
• Increasing growth
• Independent business reviews
• Management accounts
• MT Cloud accounting
• Non-domiciliary tax issues
• Payroll bureau
• Performance improvement
• Personal tax
• Preparing for exit
• Raising finance
• Retirement planning
• Tax enquiries
• Tax planning
• Tax-free childcare
• Trusts and executorships
• VAT

Our servicesContact us

Peterborough office

7 Swan Court, Forder Way,  
Cygnet Park, Hampton,  
Peterborough, PE7 8GX

01733 560160

Wisbech office

Monica House, St Augustines Road,  
Wisbech, Cambridgeshire,  
PE13 3AD

01945 465767

Market Deeping office

Bank Chambers, 27A Market Place,  
Market Deeping, Peterborough,  
Cambridgeshire, PE6 8EA

01778 380850

Spalding office

Bank House, Broad Street,  
Spalding, Lincolnshire,  
PE11 1TB

01775 711333

DISCLAIMER: The matters discussed in this newsletter are by necessity brief and comprise summations and introductions to the subject referred to. The content of this newsletter should not be considered by any 
reader to comprise full proper financial advice and should not be relied upon. Registered to carry on audit work in the UK and Ireland by the Institute of Chartered Accountants in England and Wales.


